Avoid Risk and
Costly Lawsuits
that Damage Your
Brand and Your
Bottom Line
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A recent Forrester study,
commissioned by HR Acuity to
determine the Total Economic
Impact of our solution,
determined that quantifiable
key benefits include reduced
expected employee relations
case litigation costs.

HR Acuity helps companies avoid potential
litigation by helping the employee relations
(ER) team identify hot spots and problem
areas early and take proactive measures
to correct the underlying causes.
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How does HR Acuity help your The HR Acuity technology platform helps HR,

company to mitigate legal risk? ER and related professionals to document
employee performance and behavioral issues,
+ Reporting and dashboards allow ER professionals and conduct investigations into higher risk
to identify areas of concern and take proactive issues, such as harassment and discrimination.
steps to correct issues. The solution ensures that all employees are

. . . treated fairly and consistently, mitigating the
« Consistency with checks and balances in place ) ) L )
L ) ) risk of potential discrimination claims.

to ensure that employees in similar situations

are treated the same. ER professionals can

quickly search the HR Acuity database to gather
Contact your HR Acuity Account Executive

or reach out to us today.

historical data and find precedent cases.

+ Employees who feel that they have been heard
and treated fairly by their employer are less
likely to file an external claim.

« Critical data is easily accessible in one
convenient location and can be shared, even
years later, with internal and external counsel for
proactive review to identify potential disparate
action or to prepare a successful defense.
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About HR Acuity

While you can't prevent every employee relations issue, you can change how you respond. HR Acuity is the
only technology platform specifically built for employee relations and investigations management. HR Acuity’s
Saas technology empowers you with built-in intelligence, templates and reporting so you can conduct fair
investigations according to best practices; uncover trends and patterns through forward-looking data and
analytics; and provide trusted, consistent experiences for your people.

Protect Your Reputation and Build a Better Workplace With HR Acuity.

www.hracuity.com



http://www.hracuity.com
https://www.hracuity.com/demo-request-contact-us

