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There are of employee interactions
happening in your company every day

Performance
concernS




HR Case Management

Easily document employee issues

managER Af U“j WF . Investigations

Issue Management Management

Empower your people leaders Conduct fact-finding investigations

to address fuef. if they efcalate.
The

purpose-built for employee dﬂ E]
|2

relations and investigations.

Workplace Reporting I_R A( l lI I Y | Analytics & Insights

Enable your employees to Uncover trends to proactively

vouce workplace concern. prevent future ufuey.
FRACUITY




SPEAKFULLY

POWERED BY FRACUITY

Looking to create a safe, transparent, communicative

work environment that encourages your team to speak
up? Whether your employees are at their desk or out In
the field, Speakfully provides a simple, easy way to
anonymously report any issues or concerns.

D -

Anonymous employee reporting Messaging for employees

going directly to the and organizations to
organization, in real-time, communicate on submitted

allowing them to take action as anonymous reports.
soon as possible.

FRACUITY

I

Simple and easy reporting
process that quickly guides
employees through
submission.

Employee status tracking of
reports submitted to show
transparency on where the
organization is at with the
investigation.




The

in Strategic Employee Relations

Built by HR — founded by HR visionary with over 25 years
investigatory and employee relations experience.

Awarded numerous accolades for continuous innovation and
enhancements in ER technology.

Publish annual HR Acuity Employee Relations Benchmark Study
covering over 6 million employees.

Creator of first-ever Employee Relations Maturity Model, ER/Q.

Lead Employee Relations Roundtable Community with over
300 Global ER leaders.

Founder of empowER, a 3,000+ online member community
dedicated to employee relations and investigations professionals.

Place
To
Work.

Certified

MAY 2022-MAY 2023
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Introducing ER/Q:
The Maturity Model for ER

To be an industry leader, companies need
L

to have industry-leading Employee
Relations Quotient, or ER/Q.

ER/Q provides a baseline and actionable
steps your team can take to move
towards your vision.

See how your organization measures up
at hracuity.com/erq

FRACUITY

Solutions Customers Industries

Blog Resources

About Us

The Employee Relations Maturity Model.

The Employee Relations Maturity Model was designed to help you understand the maturity level of your team’s purpos

fluence within your organization. Whether you're on an HR team handling it all or have a dedicated ER function, this t
actionable steps your team can take to move toward your visi

Identify where you are,
so you know where to go.




Donations

NOLIJ Foundation

Servicing the community through the founding principles of
Education, Scholarship, Leadership, Awareness and
Strengthening Communities.

In 10+ years, Nolij has provided scholarships for students who
not only excel in the classroom but also within their
community. We seek and encourage students to envision

change and action to understand that true leadership has the
power to break barriers.

Black In HR

FR

A one stop shop for professionals of color to learn, grow and
network. Black In HR leverages the amazing skills of our
membership to offer coaching, courses and leadership
development opportunities.

NOL!J

FOUNDATION, INC.




How has Membership with
Black In HR Benefited you?



Today’s Moderator

Ervca Parker

Global Director of Employee
Relations, Doordash

FRACUITY



Today’s Panelists
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kerfAla Johnfon

Or. Andria Sohnfon

Director of People Operations, HR Business Partner,
Red Ventures United Airlines

FRACUITY

Serena Barnelt

Director of Employee Relations,
Adobe

Senior ER Business Partner,
Intuit
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